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E JES Wealth Advisors

New Child Checklist

We’re ready to start afczmily/

Budgeting & Cash flow

O

Review parental leave policies with employers and
evaluate any impact on your income.
Consider your desired leave time and what your
employer allows. How you are compensated, if
you are, during parental leave may impact how
much time you take.
Consider childcare benefits offered by your em-
ployer, such as a Dependent Care Flexible Spending
Account (FSA). Enrolling in this benefit will occur
during the open enrollment period.

Insurance

O

Health

Review your health insurance coverage during the
open enrollment period. Pregnancy is not typically

a “life event” that would qualify for a special open
enrollment period. Consider swapping away from a
high-deductible plan, if applicable. Review coverages
and any out-of-pocket expenses anticipated for
prenatal, delivery, and newborn care.

Consult an insurance expert prior to making any
changes to the insurance that the pregnant party is
on. Pregnancy is no longer considered a pre-existing
condition, and health plans are not allowed to deny
coverage for being pregnant; however, they may
have pre-existing condition exclusions that apply to
conditions that may arise during pregnancy.
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Disability

Short-term and long-term disability coverage should

be reviewed based on occupation and individual risk

tolerance.

+  Short-term disability insurance for the pregnant
party can provide additional cash flow during
maternity leave. As a note, if you are already
expecting, short-term disability policies may not
cover your existing pregnancy.

Type of coverage matters! A surgeon with
all-occupation coverage, as opposed to own-
occupation coverage, is drastically different.
No matter how safe an occupation might be,
there is always some degree of risk — a car
accident, for example. SSA estimates that you
have a 1 in 4 chance of becoming disabled
before you retire.

Umbrella

Depending on assets built, umbrella insurance
might be an appropriate supplement to pre-existing
property and casualty coverage.
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Budgeting and Cash Flow

O Update your monthly budget and forecast to include
anticipated costs. Consider childcare as a potential
ongoing large expense.

O If necessary, build your emergency fund with
3-6 months of anticipated expenses. Ensure this
is funded - kids are expensive and can carry
unexpected expenses. Consider your out-of-pocket

healthcare expenses anticipated. Read Six Financial

“First Steps” for New Parents for more info.

Insurance
Health

O  Notify your HR/insurance provider in advance of
the birth. They will be able to guide you through the
process of ensuring that your child is covered upon
their birth. Maintain this contact and alert them
immediately after the birth itself to ensure costs are
covered.

Life

O Review coverage for both parents, as an increase
might be needed. Do not overlook insuring a spouse
who might fulfill a full-time homemaker role, as

they provide a greater economic value than is often

given credit for. In the face of rising childcare costs
and “replacement value” of cleaning and home
maintenance, this is incredibly underrated.

+ Anincrease in life insurance policies can often
be “bought up” through employers at cheaper
rates than the market, and is a great place to
start. Understand your employer’s policy on
premiums and options to convert to individual
insurance if you leave your employer or if your
employment is terminated.

+  Term life insurance is often appropriate;
however, talk to your financial advisor and/
or insurance agent to ensure proper coverage.
Consider future career growth and cash flow
when looking at coverage.

Investment
O Consider portfolio changes and any large expenses
you may need to access your investments to cover.
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New Child Checklist

Estate Planning

O Begin thinking about who you want to take care of
your child if you unexpectedly pass. This guardian-
ship assignment is a major decision that is designat-
ed by your estate documents.

They’re here!

Budgeting and Cash Flow

O Review and adjust your budget as needed.
Evaluating expenses over several months can
provide a clearer picture of your ongoing cash flow.

Insurance
Health

O  Alert your HR/insurance provider immediately after
birth.

O Add your child to the policy to ensure costs are
covered.

Disability

O If you have a short-term disability policy in place,
notify the company and file the necessary claims
paperwork.

Investment
O  Education Planning
+ 529 accounts are a great option for education

savings. Each state has its own 529 plan, but
not all plans are created equal. States offer
varying tax incentives for contributions. It's
important to do your research and speak with
your financial advisor.

+  Recent changes to the FAFSA have made
grandparent-owned 529 plans more
appealing from a federal financial aid
perspective. Grandparents are slightly
better off being the account owner (vs.
parents) due to the lower impact on
financial aid.

O UTMA accounts
+  These alternative investment accounts offer
a different vehicle for savings. While these
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accounts become the minors’ outright at the

age of majority (which varies by state), funds

can be used for the minor’s benefit — education,
living, or other needs — until adulthood.

+  Appreciated stock assets can be an
attractive gifting option for funding these
accounts.

O Review personal goal prioritization
+  It's common for priorities to shift as parents
change their worldview to include a new child.

Is what you wanted and planned 6 months ago

still what you want today? Your investment

strategy/risk tolerance might need to be
adjusted to better reflect the time horizon and
change of priorities.
O To the extent possible, do NOT change or decrease
retirement contributions.
O Spousal IRAs might present new savings opportuni-
ties, potentially even Roth spousal IRAs.

Tax

O Review and consider adjusting your tax withholding
with your employer

O  When filing your tax return:
+  Claim your child as a dependent
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Capture 529 state benefits, if applicable.
Claim the federal child tax credit (among
others)

O Consider bringing in a professional

Life naturally changes with the arrival of

a child, and there can be significant tax
planning considerations that arise. Additional
opportunities may be difficult to identify alone.

Estate Planning
O Review/draft estate documents

If you do not currently have documents in place,
meet with an attorney for an estate planning
package - this includes Wills (where you can
assign guardianship of your child), Powers of
Attorney, Healthcare Powers of Attorney, Living
Wills, and Trusts (where applicable).

O Update your beneficiaries

Add or update beneficiary on your financial
accounts (employer and otherwise) as well as
life insurance policies.

If you have a trust established or created

out of your estate documents, speak with
your attorney or financial advisor on how to
designate beneficiaries appropriately.
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Ask a question or schedule a no-pressure,
complimentary consultation:

JFSWA.COM
Visit us at one of our nine locations:

Atlanta, GA  Mechanicsburg, PA Lancaster, PA
Berwyn, PA  Doylestown, PA Naples, FL
Blue Bell, PA  Hermitage, PA Pittsburgh, PA

IMPORTANT DISCLOSURES:

Resources are provided for educational purposes only and are not intended as legal, tax, insurance or financial ad-
vice. You should consult with your financial advisor or tax professional before taking any steps that may affect your
finances.

Past performance is no guarantee of future results. Different types of investments involve varying degrees of risk.
Therefore, there can be no assurance that the future performance of any specific investment or investment strategy
(including the investments and/or investment strategies recommended and/or undertaken by JFS Wealth Advisors,
LLC [*JFS"), or any consulting services, will be profitable, equal any historical performance level(s), be suitable for
your portfolio or individual situation, or prove successful. JFS is neither a law firm, nor a certified public accounting
firm, and no portion of its services should be construed as legal or accounting advice.

Moreover, you should not assume that any discussion or information contained in this document serves as the
receipt of, or as a substitute for, personalized investment advice from JFS. A copy of our current written disclosure
Brochure discussing our advisory services and fees is available upon request or at www.jfswa.com. The scope of the
services to be provided depends upon the needs and requests of the client and the terms of the engagement.
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